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Tire & Battery changer - MB area -
Tues. 10:00 a.m. to 4:30 p.m. 
Experience helpful. $4.00/hr. 
Job Directory 
Baby Sitter -Conway area -Mon., 
Wed., Fri. - 12:00 noon to 4:00 
p.m. 3 year old twins - salary 
negotiable. 
- Training available every month. 
Applications taken on continuing 
basis. 3 or4 hrsJday. $5.00/hr. SC 
license required. Age 18 and older 
Receiving Warehouse - MB area-
, Tues. 10:00 a.m. to 4:30 p.m. Waitress - Georgetown area -
Part-time, Pay + tips. 
Waitress - Surfside Beach area-
Part -time day shift. Salary depends 
on experience. 
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Heavy lifting required. $4.00/hr. 
Child Care - MB area -After school 
2:30 p.m. to 5:00 or 6:00 p.m. Pick 
up children from school, supervise 
homework, take to ball practice. 
Sll.OO/day or S50.00/wk. 
Radio Board OperatOr - Dillon, 
S.C.- Weekendsonly,12to 15hrs./ 
wk. - Pay negotiable. 
Mental Health Counselor - Con-
way area - Part-time ( 3, 8 hour 
shifts/wk.) or full-time possible. 
Salary detennined at interview. 
Upper level Psychology majors 
are encouraged. Resume re-
quired. 
Horry County School Bus Drivers 
Baby Sitter • Quail Creek area -
Afternoon & evenings. 2 small 
children. $2.00/hr. 
Child care - Conway- Overnight 3 
nights/wk. Live-in arrangement 
possible. Ages 11 & 13. 7:00 p.m. 
to 7:00 a.m. Salary negotiable. 
Job Location Office Reopens For Spring Semester 
The Job Location Office reopened January 18, 1988, for the Spring Semester. The hours are 8:30 a.m. til 12:30 
p.m. and 1 :30 p.m. til 5:00 p.m. Available job openings are posted at the top of the stairs in the Student Center and 
will be listed in a classified section of The Chanticleer. 
All students who wish to be referred to the available jobs must register in the Job Location Office, Room 203C 
in the Student Center. Students who registered for the fall semester need to call or come by the office to update 
schedule, address and phone number infonnation necessary for referrals. -
SUMMER JOB OPPORTUNITIES CALENDAR 
January 27 - Highpoint, NC YMCA - Interviews for Camp Counselors, 8 to 10 week 
summer session. Housing, room and board included. Pay rates, $105 to $ 145/week. All day in the Overflow Area 
of the Student Center. 
February 22 - Walt Disney World - Interviews for summer and fall internships. Class 
credits to be arranged. Eligibility requirements: at least a Sophomore and a 2.75 GPR. Business, Physical Educa-
tion and Communications majors are welcomed. Room 204 in the Student Center. Begins at 8:30 a.m. 
March 29, 30 and 31 - Summer '88 Job Fair - Local businesses will have representatives 
on campus to take applications/schedule interviews for full and part-time summer positions. 10:00 a.m. to 4:00 p.m. 
in the Overflow Area of the Student Center. 
OTHERSUMMEREMPLOYMENTOPPOR~res 
South Carolina Educational Television, Inc. Summer Internship Program has openings in 
several SC locations. Application deadline: March 2, 1988. Infonnation is available in the Job Location Office. 
Cedar Camp, Casco, Maine. Boys camp with 8 week summer session. Male and female 
counselors needed. Pay $700 to $1200, based on age and experience. Salary includes room, board and laundry. 
Travel stipends available. 
Appalachian Health Coalition. 8- 10 weeks, live on site. Projects sponsored by Vanderbilt 
University. Weekly stipend. Room and board provided. Application deadline: March I, 1988. 
Additional information about these opportunities is available in the Job Location Office Room 203C in the 
. ' Student Center. 
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Is 
College Night. 
At 
An Entertainment Utility 
p, O. Box 3470 
1012 S. Kings Hwy. 
Myrtle Beach, 
South Carolina 29678 
Free Admission From 8 to 10 PM 
With College 10 
Free Drinks 
11 PM to Midnight 
Light Up 
Your Thursday Nights 
At 
DIXIE ELECTRIC 
"Your Party Entertainment Center" 
1!the (tlJanttcleer, Wednesday, January 27,1988 - 3 
"Why Doesn't Coastal Provide Stud~nt 
M d· Ie?" "Th D?" e Ica are. ......... ey 0 . 
By Tom Wiemken 
Medical Referral 
and Information 
There is an old cliche that says, 
"The easiest thing in the world to be 
is a critic!" Over the past 2 years I 
have observed that The Chanticleer 
is never short of articles critical of 
the administration at Coastal Caro-
lina College. It cannot be said that 
all criticism aimed at the Coastal 
administration is baseless, but is it 
all warranted? You can't help but 
wonder at times, "Do they ever do 
anything right?" 
Well, I believe one should give 
credit where credit is due. One 
example of where the Coastal Caro-
lina administration demonstrated 
particularly keen judgement and 
foresight was in the fall tenn of '86 
when they decided it was time to 
begin a Student Health Referral 
Service. With donnitories one year 
away, and an increasing student 
enrollment of persons not born and 
raised in the area, it was realized 
that students would need help find-
ing health care. 
Finding a doctor, dentistorany 
other health practitioner that is fair, 
competent and trusted, takes time 
and experience. Most students just 
leaving home have never had that 
responsibility before. Choosing a 
medical practitioner should never 
be left to chance! So, to assist stu-
dents in receiving health care, 
Coastal Carolina College began a 
student Medical Referral Service. 
The service assists Coastal 
students in securing their required 
health needs from area health facili-
ties. The Medical Referral Service 
not only provides fast access to 
competent area physicians, but it 
also provides students with access 
to such medical specialities as OB-
GYN, optometry, dental care, fam-
ily planning and mental health. 
Infonnation about local Health 
Department services is also avail-
able. The Medical Referral Service 
will make your appointment for 
you and provide you with direc-
tions to the facility. In certain cases, 
transportation can be provided. The 
cost of the service is FREE. The 
cost of the health is the responsibil-
ity of the student. HOWEVER, 
special student rates have been ar-
ranged with the different facilities 
to insure the minimum of cost To 
receive the special student rates, the 
student must come to the Medical 
Referral Service. There is a short 
form to fill out that the student takes 
with them tothedoctor'soffice.It's 
quick, it's easy, it saves money! 
The Service also provides up-
to-date medicalliteratw-e on health 
topics related to the student age 
group. Health infonnation on such 
contemporary topics as AIDS, birth 
control, heart disease, eating disor-
ders, nutrition, and sexually trans-
mitteddiseases areonly a few of the 
topics available. Also available' at 
the Medical Referral Service office 
are minor first aid items. 
This is the beginning of the 4th 
semester the service will be serving 
students of Coastal. Students are 
using the service in increasing 
numbers. During the first semester 
for the health service, 33 persons 
were sent to area health facilities, 
and another 72 received assistance 
ranging from blood pressure to 
being provided with medical litera-
ture. Last semester the Medical 
Referral Service provided over 100 
visits to area medical facilities, 
with many more students taking 
advantage of their services. 
So, if you need health care, 
come to the office of Medical Re-
ferral and Medical Infonnation, 
Room 203-D (The Quad) in the 
Student Center, or phone ext. 2327. 
Th(; office hours are listed below. 
Monday 
7:30 am. - 9:30 a. m. 
10:30 a.m_ - 11:20 a.m. 
Tuesday 
9:60 am. - 5:00 p.m. 
Wednesday 
7:30 a.m. - 9:30 a.m. 
10:30 a.m. - 11 :20 a.m. 
12:30 p.m. - 3:30 p.m. 
Thursday 
9:00 am. - 5:00 p.m. 
Friday 
7:30 a.m. - 9:30 a.m. 
10:30 a.m. - 11:20 a.m. 
12:30 p.m. - 3:30 p.m. 
For alternate hours, or if un-
available, contact Room 206, ext 
2305. 
In the future, when you feel 
like you are in a Key-Stone Cop 
cartoon, say on the first day of 
classes while you're in a 1/4 mile 
long line, registering for your 
classes because the computer 
dumped your schedule, or you're 
strip searChed going into AND 
leaving the book store, or you arrive 
at your first class dripping wet 
because it is raining, and you had to 
park in the boonies, 
or .... or .... or .... stop and remember 
that there are examples where we 
owe the Coastal Carolina College 
administration a little credit for 
doing some things.RIGHT! 
Financial Aid Office Open On Tuesday Nights 
The USC-Coastal Carolina fmancial aid office will open from 5:00 p.m. until 8:00 p.m. on each Tuesday night 
from February to June 1988 to assist students and parents in completing college fmandal aid applications for the 
September 1988 to June 1989 school year. The fmancial aid office is upstairs (Room 206) in the Student Center. Staff 
will be available from 5:00 p.m. until 8:00 p.m. No appointment is necessary. There is no charge for the service. 
Will C. Allred, Jr., financial aid officer at the college, announced the expanded service "because too many 
students fill out the required forms for federal student fmancial aid too late for their funds to be available in Septem ber 
when they enroll in school." This causes a hardship that can be avoided·if the applications for aid are done in the 
winter and early spring. The new service during the evening hours is for USC-Coastal students, their parents, and 
students who attend college outside Horry County. Additionally, USC-Coastal aid staff holds office hours atthe 
Georgetown Center, by appointment, on Wednesday between 4:00p.m. and 7:00 p.m_, and at Socastee High School 
on alternating Thursdays from 2:00 p.m. to 4:00 p.m. 
Individuals who need help to complete fonns must bring a copy of their Internal Revenue Service forms for the 
year ending December 31, 1987. Both students' and parents' IRS ftling should be brought to the college. "It is 
necessary," Allred said, "that the basic information to be included in the IRS schedules be available when the federal 
aid application is completed." Additionally, if the college student has special forms required by their college, these 
should be brought to the interview. Students who have no fmanciaI support from parents, dislocated workers, and 
members of minority groups will find the assistance helpful. The service will be offered through] une ] 988. 
Date Rape - A Campus Concern--
By Dr. Joe Mazurkiewicz 
Director of Counseling 
Date rape or aquaintance rape is a criminal act of violence and a violation of a woman's personal rights by someone 
they know. The rapist can be anyone you know - a friend, date, co-worker, classmate, or the boy next door. 
Studies of rape on campuses include the fact that college women are more vulnerable to date rape than being raped 
by a stranger. A Ms. Magazine study in 1985 revealed some alarming statistics related to sexual aggression and date 
rape on campus. This study found that25% of women in college have been raped or were the victims of attempted rape, 
The study also found the following: . 
- 90% of the women who were victims of rape or attempted rape knew the "rapist. 
- The average age of the victim was 18 with 75% of the victims falling between the ages of 15 and 21. 
- First dates or casual dates accounted for 47% of campus rapes. 
- 50% of rapes occured in an environment that was controlled by the man (apartment, car, etc.) 
Date rape studies on campuses across the country conclude that acquaintance rape is happening frequently, 
dispelling the myth that rapes are isolated and rare occurrences. 
Women can reduce the risk of date rape by developing a personal strategy of safety and prevention. Experts suggest 
that you: 
- Know your needs and wishes regarding sex and communicate them clearly with assertion. 
- Use common sense when dating. Avoid secluded places, use alcohol responsibly, plan ahead,. and know where 
you are going and how you will get home. 
- Know what to do if your date wants sex and you don't If you think you're in danger, get away. Don't give in 
to demands. Be direct and tell him not to touch you. 
These are just a few strategies to help you prevent date rape. For more infonnation on this topic, contact the 
Counseling Center in the Student Center - Room 206, ext 2305. Confidential, personal counseling is available to all 
students free of charge. Remember it is your decision to say no and to communicate this clearly with assertion. 
Fitness For Life Program Underway 
By Karen Connolly each·activity. Brice Building, room 118. At this 
and Gwen Vereen The goal levels range from 500 meeting you will be able to take a 
The Intramural Department is 
sponsoring a Fitness for Life Pro-
gram open to all students, faculty, 
and staff. Each day, participants 
will keep track of activities. At the 
end of the month, each participant 
will tum in a log of activities to the 
Intramural Director, Gina Mar-
kland. Points will be awarded for 
points to 5000 points. Numerous fitness testatacostof$5.00. The test 
activities have been assigned point will include measurement of body 
values. Participants are to set their composition, flexibility, strength, 
own fitness goals and work. toward heart rate and blood pressure. From 
them as they choose. All who reach your test results, you will receive an 
their goals will be awarded a T-shirt. exercise prescription for a safe and 
Anyone who is interested healthy way for you to exercise. At 
should attend the Fitness for Life the end of the semester you will 
meeting which will be held Tuesday, receive another fitness test to meas· 
February 2, at 2:30 in the Williams- ure your improvement. 

The foll owing letters reflect the opinions of the i r authors, and not nece~sar­
lly those of the Administration of Coastal Carol ina Co ll ege or trij~ Qtijattttdt~t'. 
A New Slant On The Freedom of Information Act 
By Richard N. Weldon - S~A President 
Welcome back! I hope everyone had a nice holiday. 
Over the holidays, I had a chance to look back over some old papers and memos, and I noticed a bit of unfinished 
business from last summer and the fall gp.mester. 
One of the more amusing(?) episodes occcuring this summer, which I had almost forgotten about, was the 
infamous Chesson Anti-Free Speech Me:no. The story goes like this ... 
This summer, I and another student, requested a complete list of the salaries for all Coastal employees in 
accordance with the newly revised South Carolina Freedom of Informatio," Act (aka the Holderman Amendment). 
Upon receipt of the list from Columbia, we naturally distributed this Jist of public information to anyone and 
everyone. A week or SO later a memo from Mrs. Janis Chesson, Assistant Chancellor for Administrative Service/ 
Affirmative Action Coordinator (aka Personnel Director) was received by Mr. Will Allred, Director of Financial 
Aid, regarding the distribution of this list. Apparently, Mrs. Cheesson had "heard" that Mr. Allred had distributed 
a copy of this list to someone and was upset that Allred was passing out this public information. 
The full text of the letter from Chesson follows: 
"To: Will Allred, Director of Financial Aid 
Subject Distribution of Salary Information 
It has come to my attention that on several occassions you bave distributed a report listing employee salaries 
to individual faculty and staff members on campus. Please be advised that while the information is available under 
the revised Freedom of Information Act, University policy authorizes only the System Personnel Office to release 
the information. 
Your cooperation in this matter is appreciated." 
(Note to Chesson: Permission to reprint this letter was NOT sought, nor obtained, from Mr. Allred) 
So, as you can see from this memo from Chesson, it appears that the University of South Carolina had some 
sort of policy against its employees distributing PUBLIC INFORMATION, according to Chesson. 
Allred chose not to make too much of the memo, but I found the whole memo puzzling, so I made an appointment 
to see Chesson to discuss it with her. 
During my discussion with Chesson, I found out that she had interpreted a letter from Dr. Holderman to mean 
that the System Personnel Office in Columbia was the ONLY office authorized to release salary information. I told 
her that I found it rather difficult to believe that Dr. Holderman was trying to suppress public information. I told 
Chesson that I am sure that what he truly meant, was that if you wanted to get ACCURATE information, you should 
get it directly from the System Personnel Office. After all, we are talking about public, not secret, information here. 
Chesson asked me if! didn't have better things to do than this. 
I informed her that I consider anything to do with Coastal as being my business and of great importance. 
She told me I should call Columbia if I wanted to know more about University Policies. I said I would. And 
I did. 
I called Mr. Chris Vlahoplus (who was still on the payroll at that time) and asked him about the University Policy 
prohibiting its employees from passing along public information. Vlahoplus was aware of H.ol.derman~s memo 
regarding where to get accurate salary information, but informed me that was the extentof any polICies on thiS matter. 
By follow-up memo he responded that the University certainly had no policies against its employees distributing 
salary information, as long as it was not disruputive to the workplace. . 
I asked for a retraction of the Chesson memo, but to my knowledge, it has yet to be delivered. Furthermore, 
during my conversation with Chesson, I informed her that MANY other employees had distributed the salary list 
beside Mr. Allred, but none of the other employees had received a warning letter from her. She said she would gladly 
send her letter to them, if I provided her with a list of people who had also distributed the list. I said, "Fine,let's start 
with Dr. Rex, as I believe he has distributed my list to all the Deans." Chesson then babbled something about him 
being authorized ... With that, I decided to let her get her own list to warn. 
I also asked, both Chesson and Vlahoplus, that if I had printed the salary list in the newspaper, would it have 
been against University policy for an employee to distribute the newspaper? Vhahoplus answered that it was, of 
course, public info1ll'lation so people could do with it whatever the wanted ... 
Perhaps the Personnel Director should familiarize herself with the First Amendment to the Constitution. 
Perhaps she doesn't have anything better to do ... 
Chesson and Squatriglia ... what a team! 
TUESDAY NIGHT 
STREAMERS 
SAYS 
"We Think 
18 Is Old Enough!" 
"COLLEGE NIGHT" EVERY 
TUESDAY NIGHT 
18 AND OLDER WELCOME 
FREE WITH VIP OR COLLEGE 10 
(21 YRS. & OLDER) 
LADIES $1 DRINKS ALL NIGHT 
9796 N. KINGS HWY .• MAGNOLIA PLAZA. RESTAURANT ROW 
MYRTLE BEACH. SOUTH CAROLINA 29577 (803) 497-5655 .. 
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On The Stump With Bradley Peabody 
Hello again. How was 
everyone's holidays? Too short 
seems to be the reply of most of my 
colleagues. Where were we? 
Oh yea, going back to an ear-
lier column where I wondered 
aloud about a traffic light on the 501 
entrance to our fine educational 
establishment, I have noticed, 
shortly after that article appeared, 
that the mighty powers to be in the 
South Carolina Highway Depart-
ment decided that a traffic light 
needed to be installed NOT at the 
entrance to Coastal Carolina Col-
lege, but up the way a bit at the road 
leading to the hospital. What gives? 
Was I misunderstood? 
Granted, I have not conducted 
any scientific investigation into the 
amount of traffic flow at that par-
ticular intersection versus the 
amount of vehicles passing through 
the CCC intersection a scant half-
mile away, but I am confident with 
an enrollment topping 3,600 and 
staff and faculty of approximately 
300, we must have at least as many 
vehicles passing across Hwy. 501 
on any given morning or late after-
noon, and probably more! 
After pondering over this situ-
ation and debating the logic of it all 
with my black labrador retriever 
Joe Dog,l have come to the deci-
sion that the highway department 
must have had access to some top 
secret reports on future growth in 
the area and used those very reports 
to base their "brilliant" placement 
of the much needed light. 
What should we do as students, 
staff and faculty? Funny you should 
ask. I feel we should take the well 
thought oul planning of the traffic 
light goddess, Lois Eargle, and 
indeed use it to the ad vantage of our 
campus. 
The sole reasoning behind 
myself and others wanting. a traffic 
light on the 501 entrance to our 
school was to prevent the loss of 
life, or at a minimum, prevent seri-
ous injuries to students and faculty/ 
staff from occurring. Nothing 
more, nothing less. After all, isn't a 
mind a terrible thing to waste? 
The Some-News has enough 
sensationalism without front page 
photo's of crushed and decapitated 
Coastal students being picked out 
of fiery wreckage only to enjoy a 
quick ride to the county morgue. 
Let me continue on h¥ strongly 
suggesting that we ALL begin us-
ing that well placed traffic signal to . 
our advantage, and for our safety. 
The all too clear solution was sug-
gested to me by a person that has 
been frequenting this campus for' 
the better part of fifteen years. Tum 
left at the light! 
Tum left at the light if you are 
coming from the beach, and the first 
tum to your right off of Hospital 
Road leads you into the hallowed 
grounds of Quail Creek. From 
there, follow Clemson Road (what 
a terrible moniker) about 1/4 of a 
mile, and bear to your left onto 
University Drive. The city planners 
of Quail Creek have even recog-
nized this pleasant, aesthetically 
pleasing pathway to be a permanent 
short cut to Coastal by the name 
alone! The only problem is, there is 
no sign when turning from 
Clemson Road (yuck) onto it. 
Anyway, now you are on Univer· 
sity Drive... keep straight ahead, 
obey postect speed limits, and you 
will quickly arrive at College Road, 
staring at the majestic Edward M. 
Singleton Building. I sincerely be-
lieve this is how the college and 
Quail Creek developers wanted 
their future students to drive on 
their way into Coastal. It kinda 
touches my heart with fond remem-
brances of the great lane leading to 
Boone Hall plantation, outside of 
Charleston. You know, the one 
used in the epic "Gone With TI:!e 
Wind." Oh, Scarlet baby ... 
The quiet, well developed, 
well maintained, established neigh-
borhood of Quail Creek will enjoy 
knowing that the political clout 
they employed to get the light in-
stalled is worth it! Yes, I know they 
will be happy to be able to do their 
part in protecting the minds of 
tomorrow, today. 
Domestic Violence A Problem 
The recent rash of mass murders structive behavior is allowed to pre-
in Arkansas, Iowa, and Tennessee vail the consequences can be ex-
are once again reminders of there ali- tremely serious and far reaching. 
ties of violence in American homes. After having read the news accounts 
The presence of family violence, as of several recent incidents, I was 
well as the extent of it are not issues struck with the realization that mass 
that we as a society are eager to deal murder~ and family violence seem to 
with. I hate to sound like a broken have some frightening similarities. 
record, but the fact is that these serle Perhaps it is that spouse abuse and/or 
ous crimes against family members child abuse is a common threat. that 
will continue until we strongly de- is present in the profIle of the mass 
nounce it as a way of life. murderer. Some of the more easily 
Violence is often a learned recognized Danger Signals are: 
behavior whiCh is repeated by future A violent temper. 
generations. In addition, it is a pro- The inability to handle frustra-
gressive condition from the stand- tions. 
point that, once it starts, it does not Possessiveness and jealousy. 
stop without intervention measures. Preoccupation with weap0!1s. 
Research indicates that violence Poor self image, want to be 
increases in severi'ty and frequency center of attention. 
over time. The end result can be and A pattern of blaming others for 
often is death. Murders and suicides problems. 
are not uncommon in abusive rela- Alcohol and drug abuse. 
tionships. Uncommunicative. 
The mass murderis further indi - Domineeri ng and power -ori-
Isolation from family and/or 
friends. , 
Contrary to popular belief, 
spouse abusers often plan their at-
tacks and there may be a "precipitat-
ing event, such as the loss of a job or 
divorce or separation from a 
spouse." 
Of course there is no way to say 
who is going to become a spouse 
abuser or a mass murderer. "In hind-
sight we can say, 'this person fits the 
profIle,' but there is no way we can 
tell who is going to kill". 
Quotes from Associated Press 
report by Fred Bayles "MASS 
MURDERS MAY GROW AS . 
BABY BOOMERS AGE" pub-
lished in The Sun News January 3, 
1988. 
Vicky H. Nelson 
Program Director 
CASA 
cation that when abusive and de- ented. 626-7595 
-------------------------------------
P. E. Center Offers New Non-Credit Series 
By Gwen Vereen 
If you're like most of us, you probably put on a few extra pounds over the holidays. To help get you back in 
shape, the Physical Educational Center is offering a wide variety of non-credit courses throughout the spring 
semester. The Center has extensive facilities, and caters to athletes and couch potatoes alike! To find out where 
you fit in, the Center offers fitness testing. The prices are well below those of most health clubs, with discounts 
available for members, faculty, staff and students of the college. There is still time-lO register for the first session 
and get your body back in shape before spring break! . 
All aerobics courses are low-impact - designed to avoid jarring of ligaments and tendons. Cardiovascular 
fitness and specific muscle group toning will be emphasized. The courses range from Aerobic Weight Training to 
Non-Impact Aerobics, and even includes a course in Classical Ballet Technique. 
Several swimming classes, taught by certified Water Safety Instructors, will be available including beginning 
swimming, intermediate swimming, lifesaving, teaching water safety and more. There are even diving classes and 
a junior swim team for ages 6 to 18. 
The scuba diving course prepares students for the Open Water Certification by the Professional Association of 
Diving Instructors (PADI). But students will be taught more than the minimum requirements for certification. 
Aquaciseclasses are low stress exercise programs conducted in the water and are similar to aerobics. Because 
of buoyancy factors, very little stress is exerted on the lower limbs. This class is also safe for non-swimmers. 
Beginner, Junior and Intermediate TenniS clinics will involve the various levels of instruc~on in form and 
strategy. 
Tang Soo-Doo Karate instruction is available at every level of expertise. This is a great way to exercise while 
learning the basics of self-defense. 
Weight training seminars. teach methods and theories of weight training, and provide participants with the 
information necessary to design their own unique programs. 
For older students, the Center offers "ABLE" (A Better Lifestyle Experience), a health and fitness program 
designed for persons over fifty years old. The program includes not only exercise sessions, but discussion sessions 
which help participants make informed health decisions in all areas of life. 
If you are interested in registering for a course, call Coastal Carolina Physical Education Center. The numbers 
are: 347-3162 or 448-1482. If you're calling from campus, the extension is 2800. 
Publication Schedule 
For the convenience of all concerned, here is a listing of the deadline and publication dates of The Chanticleer 
for the remainder of the semester. 
Deadline 
February 5 
February 19 
March 4 
March 25 
April 8 
April 22 
April 29 
Publish 
February IO 
February 24 
March 9 
March 30 
April 13 
April 27 
May 4 



